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Simultaneous Interpretation (SI) came into existence at the end of the Second 
World War as a means of cross-cultural communication. Since then, thanks to its 
advantages as quick transmission of information and effectiveness, it has been widely 
accepted in international conferences. At the same time, there have been more and 
more works or articles dealing with the assessment on SI. SI is a communicative 
activity, which requires people to take into consideration various factors such as parties 
concerned and their purposes as well as the characteristics of SI when people set 
standards for assessing SI. Furthermore, SI aims to facilitate the immediate flowing of 
information between speakers and audience. Based on these ideas, the present author 
attempts to borrow a principle in translation theory—the Principle of Loyalty, and 
employ it in SI assessment. Generally speaking, the structure of this thesis is a process 
of spotting problems and providing solutions. 
The first chapter is an introduction to the overall purpose and structure of this 
thesis. In this part, readers can see how the author arranges the whole thesis.  
The second chapter is devoted to the feasibility and necessity of applying Loyalty 
Principle in SI. To begin with, the author examines the relations between translation 
and interpretation with an aim to prove that some of the translating criteria can also be 
used in interpretation. This is followed by a review of criteria for translation and 
interpretation. From the review, limitations of the existing criteria and the general trend 
of development of the translating and interpreting research are discussed. Since the 
existing criteria emphasize too much on the textual equivalence between the source 
and target texts while translation and interpretation are purposeful communications by 
nature, the author proposes a new criterion in interpretation, that is, Loyalty Principle. 
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interpretation and SI in particular.   
The third chapter centers on the Principle of Loyalty in SI. First of all, the author 
makes a brief introduction to the background of this Principle by reviewing the 
Functionalist theory. The second part goes into particulars about Nord’s “Function Plus 
Loyalty”. After that, the application of Loyalty Principle in simultaneous interpretation 
is expounded. Apart from the features of SI, the author mainly expounds the nature of 
loyalty in SI such as the parties involved, the objects of Loyalty and the composition of 
Loyalty as well as the specific ways to achieve loyalty in SI. Later on, the author 
proposes an equation of the loyalty in SI, which is, Loyalty = Message + Coherence + 
Register.  
The last chapter concludes the thesis by stressing a dynamic and pragmatic 
approach in assessing SI. It is hoped that the present thesis can provide a new 
perspective to assess the quality of SI. 
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    第一章概述了本论文的目的和结构，介绍了作者的思路过程。在这一章中，
读者可以了解作者是如何安排本论文以及这种安排的目的和原因。 













    最后一章是结论，强调了对同传进行质量评估应注重实际。既然忠诚原则是
基于实际目的性交流活动一种原则，所以作者考虑把它运用于对同传的质评中以
期对同传做出一个客观、全面的评估。 
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Chapter One  Introduction 
 
With China’s accession to the WTO and the deepening of reform and opening up 
to the outside world, its cooperation and exchanges with the rest of the world are more 
frequent with each passing day. At present, there are more and more large international 
conferences held in China, which offers a larger market for simultaneous interpreters 
who function as a bridge in language exchanges. To a large extent, the quality of 
simultaneous interpretation has a direct impact on the smooth exchange and 
communication between various parties concerned. By far, in most of literatures about 
simultaneous interpretation, the criteria or principles are described with general 
concepts which are limited to the textual relationship between the source and target 
texts. Simultaneous interpretation is a contextual performance with specific settings 
and participants, so it’s necessary to take those contextual factors into consideration 
when people assess the interpreter’s performance. 
Simultaneous interpretation (SI) is a demanding task. Its own characteristics bring 
interpreters many difficulties such as time constraints, limited processing capacity and 
high pressure. It is hardly possible to expect interpreters to produce a perfect rendering 
which conveys exactly what speakers say to audience. Simultaneous interpretation is a 
purposeful communicating activity, therefore, intentions and expectations of various 
parties concerned ought to be included when we conduct or assess simultaneous 
interpretation. It is an ideal situation in which interpreters pass on to audience the 
message, that is, the very information speakers intend to convey and audience expect to 
get, in an intelligible way and an appropriate style. This is the point of departure for 
assessing SI. Proceeding from this, the author attempts to use a people-centered 
principle to assess the SI. 
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interpretation to demonstrate the defects of the existing criteria and the general trend of 
development of the studies in this regard. The Principle of Loyalty is proposed to 
overcome the defects. With the deepening of men’s knowledge about the nature of 
translation, the criteria have developed from free vs. literal debates at the beginning to 
the present with more and more attentions on the non-verbal contextual factors. In the 
final analysis, it is the relationship among various parties that counts in translation. 
With this in mind, the author proposes Loyalty Principle and attempts to apply it to the 
simultaneous interpretation. 
Loyalty Principle was first proposed by Nord (1991, 2001), one of the 
representatives of Functionalism in Germany with an aim to solve the radical problems 
in Functionalist theories. To Nord (1991, 2001), loyalty refers to the interrelationship 
among various parties: translators or interpreters, authors of the source text, receivers 
of the target text and initiators of translation. The Principle of Loyalty concerns mainly 
the legitimate interests of relevant parties. One standard to judge the interpreter’s 
performance is to see whether he/she conveys the intentions of the relevant parties and 
meet their expectations. Though this Principle was originally proposed as a theory for 
written translation, some of its ideas are applicable for written translation and 
interpretation since both are communicative and purposeful activities.  
Simultaneous interpretation is subject to many constraints both internally and 
externally, so what interpreters can do is to deliver the most important parts. First and 
foremost, they are supposed to know what is important or not, and whether it is 
necessary to maintain those non-verbal elements such as gestures or intonation in their 
target speeches. This requires simultaneous interpreters to take into account the 
relationship among all parties concerned, so it is not only feasible but also necessary to 
apply the Principle of Loyalty to simultaneous interpretation.   
By applying Loyalty Principle in SI, we deem it desirable for interpreters to get a 
clear idea of the event and relevant parties, including the function and purpose of the 
event, the background of participants, the intentions of speakers as well as the 
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